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WHO BENEFITS FROM A $15/HR MINIMUM WAGE?

H.B. 6208, which raises the state minimum wage to $15 by 2022,
would help:

e FULL-TIME ADULT WORKERS

61% of Connecticut workers currently earning less than $15 an
hour are employed full-time.! 90% of state residents who would
see higher wages from raising the minimum wage to $15 by 2022
are over 20 years old.i

e PARENTS AND CHILDREN

Low-wage workers are often the primary — or only —source of
support for their families. The average employee making under
$15 an hour provides most of their family’s income.iii Over 20% of
Connecticut children have at least one parent earning less than
$15 an hour.

e WORKERS OF COLOR

Connecticut has greater levels of wage inequality between white
workers and workers of color than the national average —and this
gap has grown substantially since the early 2000s.v

While the majority of Connecticut workers currently earning
under $15 an hour are white, African-American and Latino
workers are disproportionately likely to hold low-wage jobs.vi
Over 50% of Latino workers and over 40% of African-American
workers in Connecticut earn less than $15 an hour. vii
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CONNECTICUT FAMILIES NEED HIGHER WAGES

Connecticut has one of the nation’s highest costs of living and the
existing minimum wage cannot sustain working families.

Multiple non-profit organizations have examined how much state
residents must earn in order to make ends meet.

o All these studies conclude that full-time workers cannot pay
for basic necessities on the current minimum wage of $10.10.
The Connecticut United Ways ALICE Report, for example,
estimates that even a single adult must earn at least $11.33 an
hour just to meet their own basic needs. i

e Workers with children need wages over $15 an hour to provide
for their families, even if both parents work full-time.

Minimum Living Wages in CT
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Sources: Connecticut United Ways (2016); Massachusetts Institute of Technology Living
Wage Calculator; CT Permanent Commission on the Status of Women (2015); Economic
Policy Institute (2015).ix

I s




A COST-EFFECTIVE APPROACH TO FIGHTING POVERTY

HIGHER WAGES, HEALTHIER FAMILIES
Scholars find that raising the minimum wage:

o Increases household earnings. Economists broadly agree that
increasing the minimum wage puts more money in workers’
pockets, even potentially raising wages for workers who make
above the minimum wage.

e Reduces poverty. Higher minimum wages help bring working
families out of poverty. One economist estimates that a 10%
increase in the minimum wage is associated with a 2.4%
decline in poverty <

o Benefits children’s health. Increases in the minimum wage are
significantly associated with higher birth weights among
babies and increased use of prenatal care.xi

“[M]ost people living in poverty in Connecticut are just like

me - hard-working moms just trying to get by and raise our

kids. We shouldn’t have to work so hard but be paid so little

that even the idea of be[ing] able to afford our groceries and
our own apartment is just a far-fetched dream.”

Melody Robitaille, minimum wage worker, testimony
to Low-Wage Employer Advisory Board




DECENT WAGES GROW THE CONNECTICUT ECONOMY

Study after study on the minimum wage finds that a higher
minimum wage has overall positive economic effects.

Research on the Minimum Wage and Employment

Scholars using multiple different approaches have concluded that
increases in the minimum wage are not associated with job losses:

¢ Economists compared neighboring counties on either side of state
borders and found no significant difference in employment results
between counties that increased the minimum wage and areas just
across the state border that did not raise wages.xi

¢ A historical analysis of minimum wage increases since 1938
concluded that increases in the federal minimum wage have
generally been associated with increases in employment.xv

“* Multiple literature reviews of the current state of minimum wage
research and statistical meta-analyses of existing studies similarly
indicate no clear negative effect on employment.x

Higher wages do not hurt employment because they also:

o Improve employee productivity and decrease turnover. Past
increases in the minimum wage have been associated with
substantial decreases in worker turnover.*i This saves
employers the costs of having to rehire and retrain employees.

o Increase consumer demand. Low-income households spend a
larger share of their income than wealthier families and higher
wages allow workers to buy more from state businesses.xvi
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